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ABSTRACT
This thesis describes the patterns of migration and distribution of 
undergraduates and employed graduates using the Survey of the 1978/1979 
Academic Year Graduates' Job Placement which was conducted by the Office of 
University Affairs, Thailand, as the principal source of data.
In Chapter 2, undergraduate migration is studied by examining the 
in- and out-migration of the respondents for the seven regions of the 
country. The effect of the higher education decentralization policies 
on levels of migration are considered.
Graduate employment trends during the 1974/1975-1978/1979 academic 
years are studied in Chapter 3 to give a general idea of the employment 
situation of government university graduates. It is concluded that the 
overall levels of unemployment amongst government university graduates 
do not constitute a problem at present.
In Chapter 4, the patterns and redistribution of employed graduates 
are examined by various types of migration. It is demonstrated that 
Bangkok university graduates are less mobile for employment than other 
graduates.
The final chapter concludes with a discussion of the implications 
of the findings and the limitations and possible further development
of the study.
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CHAPTER 1
INTRODUCTION
1.1 Internal Migration and National Development
Population distribution and internal migration problems are now seen 
as matters of serious concern throughout the world (People, 1982;18).
These problems are certainly obvious in Thailand. For example, in Bangkok, 
the capital city of Thailand, the population was 21 times larger in 1947 than 
in the next largest town, Chiang Mai (People, 1982:18) and 32 times larger 
in 1970 (Goldstein et al., 1977:2; and Goldstein and Goldstein, 1980:3), 
Today, Bangkok is about 50 times larger than Chiang Mai (National Economic 
and Social Development Board, n.d.:129). Many studies point out that 
internal migration is one of the main causes of a rapid growth of Bangkok 
(see for example Prachuabmoh, 1972; Goldstein et al,, 1977; Goldstein 
and Goldstein, 1980; and National Economic and Social Development Board, 
n.d.). The city's problems of overcrowding, the spread of slums and 
squatter settlements, the housing shortage, unemployment, inadequate 
educational facilities, traffic congestion, and air and water pollution 
are closely related to the excessive growth rates (see for example 
Chancharoensook, 1971; Nimmanhaemindr, 1971 and The Department of Town 
and Country Planning, 1971). Prachuabmoh (1972:1) commented that although 
internal migration, particularly to urban places is undesirable for 
countries experiencing rapid urban growth, it has been considered as a 
mechanism for accelerating economic and social development.
Many efforts have been made to minimize the problems occurring because 
of the rapid growth of Bangkok. As Bangkok is the centre of development, 
both economically and socially, and of administrative, financial, cultural, 
industrial and commercial activities (The Department of Town and Country
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Planning, 1971:27); various aspects of decentralization and development 
policies and programmes to reduce migration to Bangkok and to encourage 
the people to stay in provincial regions have been implemented. Higher 
education, along with other aspects of development such as the economic 
and administrative systems, is certainly an important target of 
decentralization and development policies and programmes. Before 1964, 
universities were located only in Bangkok. Provincial universities were 
created as a part of decentralization policy to attract young people to 
study in their own regions and to produce higher-level manpower as a 
mechanism for regional development.
Prachuabmoh (1972:1-3) refers to the possibility that the movement 
of a selective group of young and comparatively well-educated individuals 
from rural to urban places may have hindered Thailand's development efforts 
in the past decade. Since these migrants are most likely to be the earliest 
acceptors of innovation and the best people to convey new ideas and messages 
from the government and development officials to the villagers, their 
removal from rural communities makes it more difficult for development 
officials to carry out their tasks successfully. Furthermore, he felt 
that as the existing knowledge of internal migration in Thailand is quite 
limited, further studies of migration are needed in order to better 
understand its magnitude, the underlying process, the causes and consequences 
and more about the migrants themselves. Such knowledge would prove 
valuable not only for scientific research but would also be of use to 
development planning and its implementation.
Although many studies of internal migration in Thailand have been 
carried out since the 1970s, apparently they have not covered the 
distribution and migration of the university graduates. This is the 
first time the data on the migration of this particular group of
3.
population have been available to make the study possible. Even though 
there are some limitations in data collected, the present study aspires 
to provide a base for further research in this field.
1.2 Objectives and Organization of the Study
1.2.1 Objectives of the Study
The study aims to look into the matter of migration and distribution 
patterns among university graduates at a regional level, as well as at a 
university level. The core of the analysis is an attempt to obtain the 
patterns of migration and distribution of undergraduates and employed 
graduates. The graduate employment situation is also investigated. The 
possible factors and various aspects of the development of the nation 
influencing the migration will be discussed. In addition, some suggestions 
for further developments in this field of research, as well as data 
requirements for the proper analysis of university graduate migration, 
will be given. Moreover, it is hoped that the results of this study will 
be heeded by administrators, planners and policy makers and provide some 
guidelines for national development planning and its implementation.
1.2.2 Organization of the Study
The study will be divided into five chapters. The remaining sections 
of this chapter discuss higher education in Thailand, the sources of data 
and the coverage of the study. Chapter 2 covers undergraduate migration 
between the seven regions of the country. In Chapter 3, graduate employment 
trends during the 1974/1975-1978/1979 academic years are studied by 
examining the employment status of graduates of Bangkok and non-Bangkok 
universities as well as for each university. Employed graduate migration 
will be examined in Chapter 4 according to various types of migration. The 
distribution patterns of employed graduates are also studied in this 
chapter. Finally, a summary of the findings and a discussion of the 
implications, limitations and possible further developments of the study
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are presented in Chapter 5.
1 - 3 Higher Education in Thailand
Higher education in Thailand is organized into universities, colleges 
and institutions of specialized studies under the supervision of different 
authorities. This study, however, will concentrate on the government 
universities which are under the supervision of the Office of University 
Affairs (O.U.Ad and does not cover Ramkhamhaeng University and private 
colleges. To provide a basis for further analysis, the historical background 
and the procedure for university entrance examination will be discussed in 
this section. The term university here means any institution of higher 
learning or degree-granting institution.
1.3.1 Historical Background
Higher education in Thailand began at the end of the nineteenth 
century. The primary objective was to produce qualified persons for 
government service (Ketudat, 1971:55), and until after the Second World 
War, higher education was recognized as the supplier of specialized 
manpower for both government and private sectors (Vichit-Vadakan, 1973:81; 
Srisa-an, 1974:74). Chulalongkorn University founded by Royal Decree in 
1917 was the only national university for over a decade.
The Revolution of 1932 transformed Thailand from an absolute monarchy 
to a constitutional monarchy, effectively a democracy. An outcome of 
this political change was the establishment of a second university, the 
University of Moral and Political Science - later to be named Thammasat 
University - to produce democratic political leaders and civil servants 
(Techakumpuch, 1973:87, Srisa-an, 1974:73).
In 1942, the University of Medicine - now Mahidol University - was 
created. One year later, the University of Agriculture and the University 
of Fine Arts were founded. They were later known as Kasetsart University 
and Silpakorn University respectively. Their function was to produce 
highly-qualified government personnel in the specific fields indicated
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by their titles (Techakumpuch, 1973:87; Srisa-an, 1974:73;
O.U.A., 1979a:3).
All five universities mentioned were located in the capital city,
Bangkok, under the supervision of different ministries. In 1959, as a 
result of national development policy, they were pooled under the supervision 
and responsibility of a single administrative authority, the Office of the 
Prime Minister (Techakumpuch, 1973:88-89; O.U.A., 1979a:3).
In the 1960s, the higher education effort in Thailand was decentralized 
to regional areas (Techakumpuch, 1973:89; O.U.A., 1979a:4). The Thai
government decided to set up three universities, one for each region outside 
Bangkok. These regional universities were intended to provide higher 
education for youths in the regions, to produce higher-level manpower to 
serve their regional communities and to stimulate economic growth in 
the region as a consequence of setting up the universities (Sabhasri, 
1973:137-138).
Chiang Mai University, the first provincial university, was founded 
in Chiang Mai Province for the North region in 1964 to be followed by 
Khon Kaen University, in Khon Kaen Province, for the Northeast region in 
1965 (see Figure 1.1). Finally, the Prince of Songkla University was 
established in 1968 with one campus in Songkla Province and another campus 
in Pattani Province in the South region (Techakumpuch, 1973:89).
From the Second and subsequent National Development Plan (1967 onwards), 
it has been stated that emphasis would be given to the establishment and 
expansion of universities and campuses outside Bangkok. As a result, the 
older universities in Bangkok established new campuses outside Bangkok; 
i.e., Silpakorn University, Kasetsart University and Mahidol University at 
Nakhon Pathom Province - named Nakhon Pathom Campus, Kampaengsaen Campus 
and Salaya Campus, respectively. Expansions to two campuses are being 
planned for Chulalongkorn University at Chonburi Province and Thammasat
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F ig u r e  1 .1
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University at Patumtani Province (Vichit-Vadakan, 1973:82).
Almost all these universities offer programmes leading to both 
bachelor and post-graduate degrees though the National Institute of 
Development Administration, founded in 1966, is wholly a post-graduate 
school in development administration (Techakumpuch, 1973:89; O.U.A. 1979a:4).
The demand for higher education in Thailand has increased rapidly.
To meet these needs, Ramkhamhaeng University - an'open admission'university 
at which lectures are not compulsory - was founded in 1971 (Virasai, 1973:
131; Raksasataya, 1974:142). In 1978, Sukhothaithammathirat University
was founded. It is a distance-learning university which has no formal
classes and uses mass media to communicate with its students (O.U.A., 1979a:6).
In 1972, the Office of State Universities was founded to liaise between 
universities and the government. It is also in charge of the supervision 
and direction of higher education at undergraduate and graduate level.
All universities are now under the control of this office (O.U.A., 
1979a -.8,49-50) . In 1977, this office was renamed the Office of University 
Affairs (O.U.A.).
Toward the middle of the 1970s, some colleges under the Ministry of 
Education were developed and transferred to the Office of State Universities. 
In 1974, the degree granting Colleges of Education were developed into 
Sri Nakharinwirot University and administered by the Office of State 
Universities. It has eight campuses - four in Bangkok and one each in 
Chonburi, Phitsanulok, Maha Sarakham and Songkla Provinces. In the same 
year, King Mongkut's Institute of Technology, with three campuses in 
Bangkok, was also transferred to the Office of State Universities (O.U.A., 
1979a:5). Finally, in 1975, the Institute of Agricultural Technology, 
located in Chiang Mai Province, came under the supervision of the Office
of State Universities (O.U.A., 1979a:50).
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1 . 3 . 2  P r o c e d u r e s  f o r  U n i v e r s i t y  E n t r a n c e  E x a m in a t io n
To g a i n  a d m i s s i o n  t o  a u n i v e r s i t y ,  a  s t u d e n t  r e q u i r e s  a g r a d e  12 o r  
M ath ay o m su k sa  5 (M .S .5 ) c e r t i f i c a t e  o r  i t s  e q u i v a l e n t ,  c e r t i f i e d  by  t h e  
M i n i s t r y  o f  E d u c a t io n  (O .U .A . ,  1 9 7 9 a :1 9 ;  O .U .A . ,  1 9 8 0 :1 4 ;  s e e  a l s o  
H ayden, 1 9 6 7 : 1 1 8 - 1 1 9 ) .  Q u a l i f i e d  c a n d i d a t e s  w i l l  b e  a b l e  t o  a p p l y  f o r  
e i t h e r  o f  t h e  f o l l o w i n g  e x a m i n a t i o n s :
(A) The J o i n t  E n t r a n c e  E x a m i n a t i o n
The j o i n t  e n t r a n c e  e x a m i n a t i o n  i s  a  u n i f o r m  u n i v e r s i t y  e n t r a n c e  
e x a m i n a t i o n  a d m i n i s t e r e d  b y  t h e  O f f i c e  o f  U n i v e r s i t y  A f f a i r s .  The 
q u a l i f i e d  s t u d e n t s  who w i s h  t o  f u r t h e r  t h e i r  s t u d y  i n  g o v e rn m e n t  
u n i v e r s i t i e s  h a v e  t o  p a s s  t h i s  e x a m i n a t i o n  ( 0 . U . A . , 1 9 7 9 a : 1 9 ) .  I n  t h e  
1 9 8 1 /1 9 8 2  a c a d e m ic  y e a r ,  t e n  i n s t i t u t i o n s  w e re  i n v o l v e d :  C h ian g  M ai,
C h u l a l o n g k o r n ,  K a s e t s a r t ,  Khon K aen , K ing  M o n g k u t ' s ,  M a h i d o l , P r i n c e  o f  
S o n g k la ,  S i l p a k o r n ,  S r i  N a k h a r i n w i r o t  an d  Thammasat U n i v e r s i t i e s  
(O .U .A .,  1 9 8 0 ) .
The c a n d i d a t e s  a r e  r e q u i r e d  t o  a p p l y  i n  p e r s o n  t o  t h e  O f f i c e  o f  
U n i v e r s i t y  A f f a i r s  t o  s i t  t h e  n a t i o n a l  c o m p e t i t i v e  u n i v e r s i t y  e n t r a n c e  
e x a m i n a t i o n ,  u s u a l l y  h e l d  e v e r y  A p r i l .  Each c a n d i d a t e  i s  a l l o w e d  t o  
s e l e c t  n o t  m ore t h a n  s i x  f a c u l t i e s  o r  f i e l d s  o f  s t u d y  i n  one  o r  m ore 
u n i v e r s i t i e s .  They w i l l  b e  p l a c e d  b y  r a n k i n g  o f  t h e i r  e x a m i n a t i o n  
p e r f o r m a n c e  an d  i n  r e l a t i o n  t o  t h e  num ber o f  s e a t s  a v a i l a b l e  i n  t h e  
i n s t i t u t i o n s .  S u c c e s s f u l  c a n d i d a t e s  a r e  t h e n  e n t i t l e d  t o  t a k e  o r a l  an d  
p h y s i c a l  e x a m i n a t i o n s  a n d / o r  t h e  a d d i t i o n a l  w r i t t e n  t e s t s  o f  e a c h  
i n s t i t u t i o n  b e f o r e  f i n a l  a d m i s s i o n  (C .U .A . ,  1 9 7 9 a : 1 9 - 2 0 ;  O . U .A . , 1 9 8 0 ) .
(B) The U n i v e r s i t y ' s  Own E n t r a n c e  E x a m in a t io n
I n  o r d e r  t o  e n c o u r a g e  l o c a l  s t u d e n t s  t o  a t t e n d  u n i v e r s i t y  i n  t h e i r  
own r e g i o n  i n s t e a d  o f  g o i n g  t o  u n i v e r s i t i e s  i n  B angkok , t h e  p r o v i n c i a l  
u n i v e r s i t i e s  h av e  s e t  up  a  s p e c i a l  r e g i o n a l  q u o t a  e x a m i n a t i o n .  T h i s
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special regional quota examination has been used since the 1967 academic 
year by Khon Kaen University (Thai University Research Associates, 1976: 
254-255). By 1981, it was very popular with all the provincial universities 
The quota was increased to 50 per cent of the total number of places 
available in that year and applied to all secondary school leavers in 
each region. The universities take quota students only from their local 
regions, which are as follows: Chiang Mai University and Sri Nakharinwirot
University (Phitsanulok campus) for 17 provinces in the North region;
Khon Kaen University and Sri Nakharinwirot (Maha Sarakham campus) for 
16 provinces in the Northeast region; Sri Nakharinwirot University 
(Bangsaen campus) for 8 provinces in the East region; Silpakorn University 
(Nakhon Pathom campus) for 9 provinces in the West region; and Prince of 
Songkla University and Sri Nakharinwirot University (Songkla campus) for 
14 provinces in the South region, see Figure 1.1, (O.U.A., 1980).
The regional quota examination is always held before the joint 
entrance examination. Applicants who fail are able to apply for the 
joint entrance examination, but this is prohibited for the successful 
candidates.
Some admissions do not require the grade 12 or Mathayomsuksa 5 (M.S.5) 
or equivalent certificates. In this case, the admission is carried 
out by means of the university's own entrance examination (O.U.A.,1979a:20)
1.4 Sources of Data and Coverage of the Study 
1.4.1 Sources of Data
The main source of information on the internal migration of 1978/1979 
academic year university graduates in Thailand, unless otherwise stated, 
is the Survey of the 1978/1979 Academic Year Graduates' Job Placement.
This survey was conducted by the Office of University Affairs and covered 
all the first degree graduates in both the government universities and
10.
private colleges during the 1978/1979 academic year (June 1978-May 1979).
To avoid double counting, it excludes graduates who have obtained the 
bachelor degree in Medical Science after four years of study, since most 
of these go on to obtain professional qualifications in medicine, dentistry, 
and veterinary science. Two surveys were done. The first was conducted 
at the rehearsal for the graduation ceremony. Those reporting not 
employed -  unable to obtain jobs, not desiring to work or undertake further 
study - were re-surveyed on February 28, 1980 by questionnaires mailed to 
their homes.
The migration variables (see Appendix A) in the survey are based on 
questions about graduates' parents' place of residence, place of study and 
place of employment, which are classified by province and region.
1.4.2 Coverage of the Study
This study covers only respondents from the government universities 
(shown in Table 1.1) and excludes respondents from Ramkhamhaeng University, 
an 'open admission' university where lectures are not compulsory. This 
university admits not only Mathayomsuksa 5 (M.S.5) or grade 12 or the equivalent 
certificate holders, as do other universities, but also Mathayomsuksa 3 
(M.S.3) or grade 10 certificate holders who have some years of work 
experience. More data about the background of graduates of Ramkhamhaeng 
University are needed to make a comparison with the other government 
university graduates reasonable. The respondents from private colleges are 
also excluded for two reasons. Firstly, most population distribution policies 
would have an indirect effect, rather than a direct effect, on the private 
college graduates since these colleges, although subject to government 
supervision, are largely autonomous. Secondly, private colleges supply less than 
10 per cent per year of all first degree graduates of the country (see O.U.A., 
1981:63,67).
For the purpose of the present study, Thailand is divided into seven 
regions: Bangkok Metropolis, Central region, North region, Northeast
region, South region, East region and West region (see Figure 1.1). Bangkok
11.
Table 1.1
List of Universities Studied
University/C ampu s
Location
Region Province
1. Chiang Mai University North Chiang Mai
2. Chulalongkorn University Bangkok Bangkok
3. Institute of Agricultural Technology North Chiang Mai
4. Kasetsart University Bangkok Bangkok
5. Khon Kaen University Northeast Khon Kaen
6. King Mongkut's Institute of 
Technology (K.M.I.T.) Bangkok Bangkok
6.1 Ladkrabang Campus
(K.M.I.T. - Ladkrabang) Bangkok Bangkok
6.2 North Bangkok Campus
(K.M.I.T. - North Bangkok) Bangkok Bangkok
6.3 Thonburi Campus
(K.M.I.T. - Thonburi) Bangkok Bangkok
7. Mahidol University Bangkok Bangkok
8. Prince of Songkla University 
(P.S.U.) South
8.1 Pattani Campus
(P.S.U. - Pattani) South Pattani
8.2 Songkla Campus
(P.S.U. - Songkla) South Songkla
9. Silpakorn University (S.U.)
9.1 Bangkok Campus (S.U.- Bangkok) Bangkok Bangkok
9.2 Nakhon Pathom Campus 
(S.U. - Nakhon Pathom) West Nakhon Pathom
10. Sri Nakharinwirot University (S.N.U. )
10.1 Bangkhen Campus
(S.N.U. - Bangkhen) Bangkok Bangkok
10.2 Bangsaen Campus
(S.N.U. - Bangsaen) East Chonburi
10.3 Maha Sarakham Campus
(S.N.U. - Maha Sarakham) Northeast Maha Sarakham
10.4 Palasuksa Campus
(S.N.U. - Palasuksa) Bangkok Bangkok
10.5 Pathumwan Campus
(S.N.U. - Pathumwan) Bangkok Bangkok
(Cont. . .)
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Table 1.1 (Cont.)
University/Campus
Location
Region Province
10.6 Phitsanulok Campus 
(S.N.U.- Phitsanulok) North Phitsanulok
10.7 Prasammit Campus 
(S.N.U. - Prasarnmit) Bangkok Bangkok
10.8 Songkla Campus 
(S.N.U. - Songkla) South Songkla
Thammasat University Bangkok Bangkok
1 3 .
i s  t r e a t e d  a s  a  s e p a r a t e  r e g i o n  b e c a u s e  i t  i s  t h e  c e n t r e  o f  e d u c a t i o n a l  
o p p o r t u n i t i e s ,  em ploym en t o p p o r t u n i t i e s  i n  g o v e r n m e n t ,  i n d u s t r y  an d  
commerce ( O f f i c e  o f  t h e  P r im e  M i n i s t e r ,  1 9 7 9 : 2 1 3 ) .  F u r t h e r m o r e ,  many 
s t u d i e s  i n d i c a t e  t h a t  Bangkok r e c e i v e s  l a r g e  num bers  o f  m i g r a n t s  from 
o t h e r  r e g i o n s  ( I n t e r n a t i o n a l  L a b o u r  O f f i c e ,  1 9 6 5 :  T a b le  4 an d  5; P i a m p i t i ,  
1 9 7 6 :2 1  an d  1 9 7 9 :6 9 ;  P rach u ab m o h ,  1 9 7 2 :1 7 ;  P rachuabm ob  an d  T i r a s a w a t ,
1 9 7 4 :2 9 ;  S t e r n s t e i n ,  1 9 7 9 : 3 0 ) .
The t o t a l  num ber o f  g r a d u a t e s  f ro m  a l l  u n i v e r s i t i e s  m e n t io n e d  ab o v e  
i s  1 7 ,1 2 8 .  T h e r e  w as an  84% ( 1 4 ,4 3 0 )  r e s p o n s e  from  t h e  f i r s t  s u r v e y ,  
w i t h  ä  91% (6 ,7 3 7 )  an d  a 79% ( 7 ,6 9 3 )  r e s p o n s e  from  n o n -B an g k o k  an d  Bangkok 
u n i v e r s i t i e s ,  r e s p e c t i v e l y .  A bout 17% (2 ,3 8 7 )  o f  r e s p o n d e n t s  r e p o r t e d  
t h a t  t h e y  w e re  not employed. They w e re  f o l l o w e d  up i n  t h e  s e c o n d  s u r v e y  
w h ich  h ad  a r e s p o n s e  r a t e  o f  45% ( 1 , 0 6 3 ) .  F o r  t h e  1 ,3 2 4  n o n - r e s p o n d e n t s , 
t h e i r  em ploym ent s t a t u s  i s  assu m ed  t o  b e  u n c h a n g e d  from  t h a t  r e p o r t e d  i n  
t h e  f i r s t  s u r v e y .  T h i s  may b e  t r u e  f o r  t h o s e  who r e p o r t e d  undertaking 
fu rther study -  a b o u t  o n e - t h i r d  o f  1 ,3 2 4 .  H ow ever, s u c h  a n  a s s u m p t i o n  
w i l l  l e a d  t o  some d e g r e e  o f  u n d e r e s t i m a t i o n  i n  t h e  g r a d u a t e  em ploym ent 
r a t e  a n d  a f f e c t  em p lo y ed  g r a d u a t e  m i g r a t i o n  a s  w e l l .  N e v e r t h e l e s s ,  t h i s  
s u r v e y  i s  c o n s i d e r e d  t o  b e  r e a s o n a b l y  r e p r e s e n t a t i v e  o f  t h e  p o p u l a t i o n .
The num ber and  p e r c e n t a g e  d i s t r i b u t i o n  o f  g r a d u a t e s  who c o m p l e t e d  
t h e  f i r s t  s u r v e y  q u e s t i o n n a i r e s  c l a s s i f i e d  by  u n i v e r s i t y / c a m p u s  a r e  shown 
i n  T a b l e  1 . 2 .  U n f o r t u n a t e l y ,  t h e  p e r c e n t a g e  d i s t r i b u t i o n  o f  g r a d u a t e s  
who f i l l e d  i n  q u e s t i o n n a i r e s  b y  t h e i r  p a r e n t s '  r e g i o n  o f  r e s i d e n c e  c a n n o t  
be shown s i n c e  t h e  b a s e  p o p u l a t i o n ,  t h e  t o t a l  g r a d u a t e s  from  a l l  u n i v e r s i t i e s /  
cam p u ses  by t h e i r  p a r e n t s '  r e g i o n  o f  r e s i d e n c e ,  i s  n o t  a v a i l a b l e .
The d a t a  on  p a r e n t s '  r e g i o n  o f  r e s i d e n c e  c o n t a i n s  not reported  
(735 p e r s o n s )  an d  abroad (29 p e r s o n s )  c o d e s .  The p r e s e n t  a n a l y s i s  d o e s  
n o t  i n c l u d e  d a t a  w i t h  not reported  o r  abroad c o d e s .  The d a t a  
e x c lu d e d  i s  ab o u t '  5% o f  t h e  t o t a l  1 4 ,4 3 0  r e s p o n d e n t s .
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Table 1.2
Number and Percentage Distribution of Graduates 
Completing Questionnaires by University
Graduates Completing Questionnaires
University Number of
Graduates No. %
BANGKOK 9,710 7,693 79.2
1. Chulalongkorn 2,674 1,641 61.4
2. Kasetsart 1,317 1,200 91.1
3 . K.M.I.T. - Ladkrabang* 185 176 95.1
4. K.M.I.T. - North Bangkok* 225 177 78.7
5. K.M.I.T. - Thonburi* 289 249 86.2
6. Mahidol 630 566 89.8
7. S.U. - Bangkok* 109 81 74.3
8. S.N.U. - Bangkhen* 558 504 90.3
9. S.N.U. - Palasuksa* 555 427 76.9
10. S.N.U. - Pathumwan* 372 339 91.1
11. S.N.U. - Prasarnmit* 1,308 1,219 93.2
12. Thammasat 1,488 1,114 74.9
NON-■BANGKOK 7,418 6, 737 90.8
NORTH REGION 2,765 2,550 92.2
1. Chiang Mai 1,735 1,659 95.6
2. Institute of Agric­
ultural Technology 86 83 96.5
3. S.N.U. - Phitsanulok 944 808 85.6
NORTHEAST REGION 1,416 1,132 79.9
1. Khon Kaen 562 494 87.9
2. S.N.U. - Maha Sarakham 854 638 74.7
(Cont..)
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Table 1.2 (Cont.)
Graduates Completing Questionnaires
University Number of 
Graduates No. %
SOUTH REGION 1,665 1,592 95.6
1. P.S.U. - Pattani* 700 640 91.4
2. P.S.U. - Songkla* 204 194 95.1
3. S.N.U. - Songkla* 761 758 99.6
EAST REGION 1,330 1,236 92.9
1. S.N.U. - Bangsaen 1,3 30 1,236 92.9
WEST REGION 242 227 93.8
1. S.U. - Nakhon Pathom 242 227 93.8
TOTAL 17,128 14,430 84.2
*Note; K.M.I.T. = King Mongkut's Institute of Technology 
S.U. = Silpakorn University
S.N.U. = Sri Nakharinwirot University
P.S.U. Prince of Songkla University
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CHAPTER 2
UNDERGRADUATE MIGRATION
In this chapter, the pattern of undergraduate migration is studied.
A mi-grant undergraduate is defined as a graduate whose parents' home region 
at the time of the survey differed from the region in which he/she attended 
university. Life-time migration is the movement of a person whose birthplace 
and place of residence differ (Young, 1980:116), but in this study only the 
graduate's parents' home region is available. However, the graduate's 
parents' home region should be considered to be more important than the 
graduate's birthplace for the implementation of higher education and 
manpower policy in a society where family bonds are very important as in 
Thailand. The study is concerned with the distribution of graduate manpower 
and with its impact upon the geographic distribution of tertiary education.
Thus, it concerns only migration movements either related to the acquisition 
of tertiary education or arising from it through subsequent employment.
The parents' place of residence is the most appropriate basis available, 
as will become apparent from the discussion in Chapter 4.
The primary components of undergraduate migration to be studied are 
in-migrantout-migrant^ and net migrant undergraduate. Every migrant is 
an in-migrant with respect to the area of arrival and an out-migrant with 
respect to the area of departure. Therefore, in this study, graduates 
are in-migrant undergraduates of a region, if they moved from their parents' 
region of residence into a region to study and they are out-migrant 
undergraduates with respect to their parents' region of residence. On the 
other hand, if they attended a university in their parents' region of residence, 
they are considered as non-migrant undergraduates. The difference between the 
number of the in- and out-migrant undergraduates is defined as net migrant 
undergraduates. If the net migration is positive the term net in-migrant
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undergraduate is used and is indicated by a plus sign. In the opposite 
case, the net out-migration undergraduate is used and is indicated by a 
minus sign.
2.1 Methodology of Measurement
This section attempts to define the various migration rates which 
are used in this study to describe undergraduate migration patterns as 
well as to compare undergraduate populations differing in size,
Thomlinson (1962:358-360) defined the migration rate as the number 
of migrants divided by the size of the base population. In computing the 
rate, he recommended that the base population correspond exactly to the 
population exposed to the event. This concept was also discussed by 
Shryock, Siegel et al., (1976:375); Spiegelman (cited in Hamilton, 1965:430)
and in U.N. Manual VI (1970:40). The rate (R) , which is defined by 
Hamilton (1965:430), is used in the current study and is defined as
A. + B. 
l  i
or R ; Ni = H + Bi
where A. = the number of events that actually happen during 
a specified time;
B. = the number of events that could have happened 
1 but did not;
N. = the number of events at risk of happening.l
2.1.1 In-Migrant Undergraduate Rate
In mathematical notation, the in-migrant undergraduate rate is 
M.
'i M. + N.l l
x K
or I . = —  x K; T. = M. + N.l T i l li
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Where I. = in-migrant undergraduate rate of region i;
M = the number of undergraduate students who moved
from their parents' region of residence to attend 
university/universities in region i (in-migrant
undergraduates);
N. = the number of undergraduate students who attended 
university/universities in their parents' region 
of residence i (non-migrant undergraduates),*
T_^ = the total number of undergraduate students
who attended university/universities in region i;
K = a constant = 100.
2.1.2 Out-Migrant Undergraduate Rate
o .3
M .
___3___M. + N. D 3
x K
or 0.1
M.
—  x K; T . = M. + N. T. 3 3 3
where O.
3
out-migrant undergraduate rate from region j
M. = the number of undergraduate students who moved 
J from their parents' region of residence j to
attend university/universities in other regions 
(out-migrant undergraduates) ;
N.3 the number of undergraduate students who attended university/universities in their parents' region 
of residence j (non-migrant undergraduates);
T.3 the total number of undergraduate students whose parents' region of residence is j;
K = a constant = 100.
2.2 Volume and Pattern of Undergraduate Migration
Table 2.1 sets out the size of the population which is used as the 
base population for calculating in- and out-migrant undergraduate rates. 
According to Table 2.1, about a quarter of undergraduates have parents living 
in Bangkok. This is because, firstly, the regional quota examination 
was applied to not more than 10% of provincial university places for this 
cohort of graduates. Secondly, Bangkok residents are more able to pass 
university entrance examinations: statistics from the university entrance
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examination show that, in 1970, about 43% of successful candidates were 
Bangkok residents while the rest came from the other regions (Thai 
University Research Associates, 1976:253). Furthermore, in 1977, this 
proportion increased to 49%, or 5,740 of 11,773 successful candidates, 
excluding those of Bangkok Technical College (O.U.A., n.d.: Table 1:27). 
This is due to the disparities in educational standards and facilities.
Most high quality primary schools, secondary schools and education 
facilities are concentrated in Bangkok rather than in the other regions 
of the nation.
The study by Thai University Research Associates (1976:205-211, 
253-254) found that, on average, Bangkok residents have better educational 
opportunities than residents of the other regions. The study indicated 
that, in 1970, only 6% of successful university entrants were from 
agricultural families which formed the majority group of the nation, 
about 75-80% of the total population. Seven years later, statistics from 
the Office of University Affairs (O.U.A.,n.d.:Table 3:35-43) revealed that 
this proportion had increased to only 7% (823 of the 11,773 successful 
candidates, excluding those of Bangkok Technical College). In Thailand, 
agricultural families seem to be less able to afford higher education for 
their children than those employed in the modern sector.
Table 2.1 also shows that over half of the survey population are 
graduates of Bangkok universities. The fact is that Bangkok is the centre 
for twelve universities/campuses and there are more fields of study 
available there than in the other regions.
The data reveal that nearly half of the total number of graduates 
(6,671) studied in their own regions. As seen in Table 2.1, Bangkok 
shows the highest percentage of non-migrant undergraduates, 79%. Among 
the other regions, except for the Central region which has no university, 
only the North, the first provincial university region, and the South show
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the percentages of non-migrant undergraduates higher than 50%. The East 
and the West regions reveal very low percentages of non-migrant undergraduates , 
especially the West with only 2%. The East and West regions probably show 
such low rates because the universities in these two regions are small and 
there are fewer fields of study available than in the other regions.
Moreover, the regional quota examination was not applied to this cohort 
of graduates of these two regions. It was applied to only those of the 
North, Northeast and South regions.
Table 2.1
(A) . Percentage Distribution of Undergraduates by
Parents' Region of Residence and Region of Study
(B) . Non-Migrant Undergraduate Rates by Region
Undergraduates by
Non-Migrant
UndergraduateRegion Parents' Residence Region of Study
M (1) % (2)No. % M  (3) % (4)
Bangkok 3,586 26.2 7,229 52.9 2,847 79.4
Central 1,135 8.3 0 0.0 0 0.0
North 2,085 15.3 2,413 17.7 1,274 61.1
Northeast 1,779 13.0 1,084 7.9 754 42.4
South 2,613 19.1 1,552 11.4 1,355 51.9
East 1,273 9.3 1,176 8.6 421 33.1
West 1,195 8.8 212 1.5 20 1.7
Total 13,666 100.0 13,666 100.0 6,671 48.8
Note: (1) is the base population for calculating out-migrant and non-migrant
undergraduate rates.
(2) is the base population for calculating in-migrant undergraduate 
rates.
(3)(4) (1) x 100
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2.2.1 In-Migration Undergraduate Rates
This section focusses on the in-migrant undergraduate rate at the 
regional level and university level. At the regional level (see Table 2.2), 
the Central region shows very clearly how the education factor affects 
migration. There are no in-migrant undergraduates to the Central region 
since there is no university there. The West region which is the 
location of only one university shows the highest in-migrant undergraduate 
rate (91%) whereas Bangkok, the centre for twelve universities/campuses, 
has only 61% of in-migrant undergraduates. However, if the percentage 
distribution of in-migrant undergraduates for the West region is considered, 
more than half of in-migrant undergraduates (52%) are Bangkok out-migrant 
undergraduates. This group may be distinguished as commuters rather than 
migrants, since Silpakorn University - Nakhon Pathorn located in Nakhon 
Pathom Province, is very near Bangkok and transport facilities are available 
to allow daily commuting. The 20% of Bangkok out-migrant undergraduates 
moving into the East region may similarly be identified as commuters by 
the fact that Sri Nakharinwirot University - Bangsaen, located in Chohburi 
Province, is also very near Bangkok with transport facilities to permit 
daily journeys. Unfortunately, the data are not available to establish 
whether commuting is important.
Table 2.2 also shows that the highest percentages of each region's 
in-migrant undergraduates and Bangkok out-migrant undergraduates. This 
phenomenon has been explained above: Bangkok residents have a higher
probability of passing the university entrance examinations and the regional 
quota examination was not very popular with this cohort of graduates.
At the university level, see Table 2.3, it will be noted that six 
out of every ten graduates from universities in Bangkok are in-migrant 
undergraduates 3 compared with four out of ten in non-Bangkok universities.
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Table 2.3
Volumes and Rates of In-Migrant Undergraduate 
by University
University
N o . of 
Graduates
N o . of 
In-Migrant 
Undergraduates
In-Migrant 
Undergraduate 
Rate (%)
BANGKOK 7,229 4,382 60.6
1. Chulalongkorn 1,581 635 40.2
2. Kasetsart 1,144 732 64.0
3. K.M.I.T. - Ladkrabang* 171 97 56.7
4. K.M.I.T. - North Bangkok* 169 117 69.2
5. K.M.I.T. - Thonburi* 227 131 57.7
6. Mahidol 506 255 50.4
7. S.U. - Bangkok* 75 34 45.3
8. S.N.U. - Bangkaen* 480 412 85.8
9. S.N.U. - Palasuksa* 406 361 88.9
10. S.N.U. - Pathumwan* 317 188 59.3
11. S.N.U. - Prasarnmit* 1,156 937 81.1
12. Thammasat 997 483 48.4
NON-BANGKOK 6,437 2 ,613 40.6
NORTH REGION 2,413 1,139 47.2
1. Chiang Mai 1,559 900 51.1
2. Institute of Agricultural 
Technology 77 56 72.7
3. S.N.U. - Phitsanulok* 777 183 23.6
NORTHEAST REGION 1,084 330 30.4
1. Khon Kaen 468 263 56.2
2. S.N.U. - Maha Sarakham* 616 67 10.9
(Cont. . )
Table 2.3 (Cont.)
University
No. of 
Graduates
No. of 
In-Migrant 
Undergraduates
In-Migrant 
Undergraduate 
Rate (%)
SOUTH REGION 1,552 197 12.7
1. P.S.U. - Pattani* 627 81 12.9
2. P.S.U. - Songkla* 186 73 39.2
3. S.N.U. - Songkla* 739 43 5.8
EAST REGION 1,176 755 64.2
1. S.N.U. - Bangsaen* 1,176 755 64.2
WEST REGION 212 192 90.6
1. S.U. -Nakhon Pathom* 212 192 90.6
*Note: K.M.I.T. = King Mongkut's Institute of Technology 
S.U. = Silpakorn University 
S.N.U. = Sri Nakharinwirot University 
P.S.U. = Prince of Songkla University
Among the universities in Bangkok, Chulalongkorn University, which is the 
oldest and has a very good reputation, experiences the lowest in-migrant 
undergraduate rate. However, the campuses of Sri Nakharinwirot University 
(S.N.U.) in Bangkok, except for S.N.U. - Pathumwan, have very high 
in-migrant undergraduate rates3 in the range of 80-89%. The reason for 
this is partly because these campuses offer programmes not only for 
grade 12 or Mathayomsuksa 5 (M.S.5) certificate holders, but also for 
teaching certificate holders who have some work experience and can obtain 
leave to undertake a bachelor degree in Education.
The percentage distribution of in-migrant undergraduates by university 
and region of origin indicates that the Institute of Agricultural 
Technology, which offers only agricultural studies for agricultural
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certificate holders and is located in the North region, has nearly 40% of 
the in-migrant undergraduates from the South region (see details in 
Table 2.4) where no agricultural programme at tertiary level is available.
2 .2.2 Out-Migrant Undergraduate Rates
From an examination of out-migrant undergraduate rates (Table 2.2), 
it will be noted that there is an inverse relationship between out-migrant 
undergraduate rates and the number of universities available in each region. 
Differences between the regions with the same number of universities 
probably relate to the variety of fields of study available and to the 
number of places offered.
The percentage distribution of out-migrant undergraduates (Table 2.5) 
reveals that about 48% of Bangkok out-migrant undergraduates moved into the 
North region whereas the East and the West regions which are adjacent to 
Bangkok show only 21% and 14% of total Bangkok out-migrant undergraduates. 
Furthermore, with the exception of Bangkok, the South out-migrant undergraduates 
show a preference for moving into the North region rather than to the nearer 
regions. This is probably because the North region has the oldest 
provincial university with more educational facilities and fields of study 
than are available in the other regions.
2.2.3 Undergraduate Migration Streams
From the study of in- and out-migrant undergraduate rates3 it will be 
noted that Lee's (1969:283) statement that "Each main current of migration 
produces a compensating counter-current" cannot easily be applied in this 
study. As seen in Table 2.2, there is no undergraduate migration stream 
into the Central region which has no university.
Table 2.6 shows that only Bangkok and the North region have a net gain. 
Bangkok gained from every region, a finding which coincides with the pattern 
of internal migration revealed by the 1960 and 1970 census (Piampiti, 1976:15), 
but further comparisons were impossible because most studies from census 
data divided the country into four or five regions. The North region,
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where the first provincial university was established, gained from all 
regions except Bangkok.
The study suggests that the use of higher education decentralization 
policies, based on the foundation of regional universities and the regional 
quota examination, is quite successful. Moreover, the annual increase in 
the regional quota, as mentioned in Chapter 1, suggests that the percentage 
of non-migrant undergraduates for each region will continue to rise.
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C H A P T E R  3
GRADUATE EMPLOYMENT T R E N D S
T h i s  c h a p t e r  g i v e s  a g e n e r a l  i d e a  o f  t h e  em ploym ent s i t u a t i o n  o f  
g o v e r n m e n t  u n i v e r s i t y  g r a d u a t e s  i n  T h a i l a n d  a s  a p r e l u d e  t o  t h e  a n a l y s i s  o f  
employed, graduate m i g r a t i o n  i n  C h a p t e r  4 ,  w h ic h  f o c u s s e s  on t h e  r e d i s t r i b u t i o n  
o f  t h e  employed graduates t h r o u g h  v a r i o u s  t y p e s  o f  m i g r a t i o n .  I n  o r d e r  t o  
e x p l o r e  em ploym ent t r e n d s  o v e r  a  p e r i o d  o f  t i m e ,  t h e  p u b l i s h e d  d a t a  o f  
t h e  S u rv e y  on  S t a t u s  o f  J o b  P la c e m e n t  o f  t h e  1 9 7 4 -1 9 7 7  A cadem ic Y e a r s  
U n i v e r s i t y  G r a d u a t e s  a r e  e x a m in e d  t o g e t h e r  w i t h  t h e  d a t a  f o r  t h e  1 9 7 8 /1 9 7 9  
a c a d e m ic  y e a r .
G r a d u a t e s  i n  t h e  c u r r e n t  s t u d y  a r e  c l a s s i f i e d  a s  employed o r  not 
employed. Employed graduates a r e  t h o s e  who o b t a i n e d  j o b s  w i t h i n  a p p r o x i m a t e l y  
one  y e a r  o f  t h e i r  g r a d u a t i o n .  The 1 9 7 8 /1 9 7 9  a c a d e m ic  y e a r
employed graduates a r e  t h e  g r a d u a t e s  i n  t h e  1 9 7 8 /1 9 7 9  a c a d e m ic  y e a r ,  i . e .  
g r a d u a t e s  who s t a r t e d  t h e i r  f i n a l  y e a r  i n  J u n e  1978 an d  who w e re  a b l e  t o  
o b t a i n  j o b s  b y  F e b r u a r y  28 ,  1 9 8 0 .  The d a t e  i s  c o n s i d e r e d  a s  a p p r o x i m a t e l y  
o n e  y e a r  a f t e r  g r a d u a t i o n  s i n c e  m o s t  s t u d e n t s  g r a d u a t e d  i n  M arch ,  1979 , a t  
t h e  end  o f  t h e  s e c o n d  s e m e s t e r  o f  t h e  1 9 7 8 /1 9 7 9  a c a d e m ic  y e a r .  O n ly  a few 
g r a d u a t e d  i n  O c to b e r  1 9 7 8 ,  t h e  f i r s t  s e m e s t e r  o r  i n  May 1 9 7 9 ,  t h e  end  o f  
t h e  summer s e s s i o n  o r  t h e  t h i r d  s e m e s t e r  o f  t h e  1 9 7 8 /1 9 7 9  a c a d e m ic  y e a r .
On t h e  o t h e r  h a n d ,  t h e  not employed graduates r e f e r s  t o  g r a d u a t e s  who w e re  
undertaking fu rth er study} not desiring to work o r  unemployed w i t h i n  o n e  
y e a r ,  a p p r o x i m a t e l y ,  o f  t h e i r  g r a d u a t i o n .
The s t u d y  o f  g r a d u a t e  em p lo y m en t  t r e n d s  from  t h e  1 9 7 4 /1 9 7 5 -1 9 7 7 /1 9 7 8  
a c a d e m ic  y e a r s  c a n n o t  b e  c o m p r e h e n s i v e .  F o r  e x a m p le ,  t h e  g r a d u a t e s '  p a r e n t s '  
p l a c e s o f  r e s i d e n c e  a r e  n o t  a v a i l a b l e  t o  a l l o w  t h e  s t u d y  o f  em ploym en t r a t e s  
a c c o r d i n g  t o  p a r e n t s '  r e s i d e n c e .  The g r a d u a t e s '  r e g i o n s  o f  w ork  a r e  shown 
b u t  t h e  c l a s s i f i c a t i o n s  o f  g e o g r a p h i c a l  r e g i o n s  v a r y  b e tw e e n  a c a d e m ic  y e a r s .
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Moreover, the classification of UNESCO fields of study for the 1978/1979 
academic year, which is based on the International Standard Classification 
of Education, is different from that of the previous years. The employment 
trends, therefore, are studied only by university and two broad university 
regions, the Bangkok and non-Bangkok areas.
Table 3.1 sets out the percentage distribution of graduates by 
employment status, university region and academic year. The data reveal 
that during the 1974/1975-1978/1979 academic years, the proportion of 
university graduates classed as employed in the non-Bangkok areas was 
87% and in Bangkok 82%. The rates tend to level off during
the 1977/1978-1978/1979 academic years for both areas.
If not employed graduates} who are classified into those unemployed3 
not desiring to work and undertaking further study, are considered, between 
the 1974/1975 and 1978/1979 academic years, the percentages of graduates 
reported unemployed decreased from 16% to 6% for the non-Bangkok area and 
from 12% to 7% for the Bangkok area. The trend of graduate unemployment 
perhaps differs from the experience of other countries. For example, in 
Britain Flather, Jobbins and O'Leary (1982:8) revealed that the proportion 
of British graduates who were seeking jobs six months after leaving 
university had increased from 2% in 1964/1965 to 5% in 1969/1970, levelled 
off at 5% in 1974/1975 and rose again to 8% in 1979/1980,
The data reveal that 7% of graduates from Bangkok universities embarked 
on further study while the proportion is 3% for those of non-Bangkok 
universities. On average, 5% of all graduates are classified as undertaking 
further study and only 1% of all graduates were not desii'ing to work. This 
group of graduates included those who really did not want to work, or were 
doing their national service, or were entering the priesthood during the 
period of the survey. According to Thai culture, some parents want their
32.
Table 3.1
Percentage Distribution of Graduates by Employment 
Status, University Region and Academic Year
Academic Year
University Region 1974/Ji) 1975/(1) 1976/(1) 1977/d) 1978/ 1974/75-
1 O  T
X V / D t r\ na ±y / v i n n  • / i n  7 0  ± ? / O i 'y 1 9 7P./79
Employed
Bangkok 80.1 79.2 80.1 84.9 84.6 81.9
Non-Bangkok 80.3 87.1 84.7 89.8 89.6 86.9
Total 80.2 82.7 81.9 87.2 87.0 84.1
Unemployed
Bangkok 12.3 12.8 11.7 6.9 7.0 10.0
Non-Bangkok 15.5 10.3 10.9 5.8 6.0 9.1
Total 13.5 11.7 11.4 6.3 6.5 9.6
Not Desiring to Work
Bangkok 0.5 0.9 1.1 1.2 1.3 1.0
Non-Bangkok 0.8 0.4 1.1 1.3 1.1 1.0
Total 0.6 0.7 1.1 1.3 1. 2 1.0
Undertaking Further Study
Bangkok 7.1 7.1 7.0 7.0 7.1 7.1
Non-Bangkok 3.4 2.2 3.3 3.1 3.3 3.0
Total 5.7 4.9 5.6 5.2 5.3 5.3
Number of graduates (base population for the percentages)
Bangkok
Non-Bangkok
Total
6,523
4,135
10,658
7,516
6,045
13,561
7,108 
4,617 
11,725
7,546 
6 ,498 
14,044
7,693 
6,737 
14 ,430
36,386 
28,032 
64,418
Source: (1) This and succeeding tables utilize data from the Preliminary
Report on Status of Job Placement of Graduates, Academic Year 
1974-1977 (four copies), Bangkok: Office of University Affairs.
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sons to be Buddhist monks for a period of several months after graduation.
For both Bangkok and non-Bangkok areas, the government university 
graduate unemployment situation in Thailand does not seem serious, which 
reinforces the opinion held by Dr Kasem Suwanagul at the 1973 International 
Association of Universities Seminar (International Association of 
Universities, 1973:64-65). But unemployment may be a problem for graduates 
of particular universities if individual universities are considered.
As can be seen in Table 3.2, the employment trends by university have 
fluctuated noticeably over the years.
During the 1974/1975-1978/1979 academic years, all S.N.U. campuses,
P.S.U. - Pattani campus and S.U. - Nakhon Patham campus, show percentages 
of employment higher than 80% (Table 3.2). This may be because all of 
the campuses mentioned offer programmes not only for grade 12 or Mathayomsuksa 
5 (M.S.5) or equivalent certificate holders but also for teaching certificate 
holders with some teaching experience to study for degrees in Education.
Usually, they are on leave from jobs and have obligations to return to 
their offices after graduation. Furthermore, some campuses also offer 
evening sessions, referred to as 'twilight' programmes, so that students 
who are employed in the day time can improve their qualifications. This 
group of graduates may continue in the same jobs after graduation. The 
Institute of Agricultural Technology and all campuses of King Mongkut's 
Institute of Technology (K.M.I.T.) also show very high percentages of 
employment. This can be explained by similar reasons to those for Sri 
Nakharinwirot University, but King Mongkut's Institute of Technology offers 
programmes for both grade 12 or Mathayomsuksa 5 (M.S.5) or equivalent 
certificate holders or technical certificate holders who have some background 
and experience in engineering or technology, while the Institute of
Agricultural Technology offers programmes for agriculture certificate 
holders, and for others with equivalent qualifications and experience in
3 4 .
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agriculture. These lead to the conclusion that the universities/campuses 
offering in-career education tend to show high percentages of employment 
for their graduates.
Among the universities which offer no in-career education programmes 
or only a few such programmes, only Mahidol University shows a percentage 
of employment above 90% while the rest show less than 80%. Mahidol 
University reveals such a high rate because it has produced manpower only 
in medical science and health related fields, which are highly in demand 
in Thailand. Moreover, government policy requires medical and nursing 
graduates to work in government offices at least three years and two years 
respectively after graduation, otherwise medical graduates will be fined 
400,000 Baht* and nursing graduates 48,000 Baht* (O.U.A., 1980:71-72).
This obligation leads most graduates of Mahidol University to be employed 
immediately without the need of seeking jobs.
During the five academic years, nearly half of all universities/campuses 
have percentages of graduates unemployed above 10%. In only six out of 
twenty-two university/campuses have these percentages decreased. Furthermore, 
some universities/campuses indicate that the percentages of their graduates 
undertaking further study tended to increase (see details in Tables 3.3 and 3.4)
When the percentages of employed and not employed are examined at a 
university level, they suggest that causes of not employed have to be 
investigated seriously. For example, why are they unemployed? How many of the 
not employed really do not want to work? Moreover, for those who undertake 
further study} do they really want to pursue higher studies or is it because 
they are unable to obtain jobs and turn to study again. Office of University 
Affairs Statistics (O.U.A. 1979a:59) show that the number of postgraduates 
enrolled increased from 5,565 in the 1972/1973 academic
* A$1 = 20 Baht, approximately.
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year to 8,356 in the 1977/1978 academic year. If this phenomenon was 
partly caused by the increase in the number of graduates who were unable 
to obtain jobs, it may be considered as hidden unemployment, or as 
Singh (1973:52) puts it as a "substitute for employment". At the 32nd 
Meeting of the Council of Europe's Committee for Higher Education and 
Research (Council of Europe, 1976:134), it was pointed out that the risk 
of unemployment or underemployment seemed to lead many students to stay on 
at the university as long as they can. In Thailand, if such a risk tends 
to increase in the near future, higher education will be demanded more and 
consequently there will be a greater demand for specialized jobs suitable 
for highly educated graduates. This places increasing strain on the economy 
and will lead the government to have more difficulty in providing adequate 
resources to meet the situation.
If the government efforts to expand higher education and to create 
jobs suitable for the higher educated people do not meet the demand, this 
will result in problems of unemployment, underemployment and an international 
brain drain which has been experienced by many developing countries.
Henderson (1970:75-87) pointed out that educational development unrelated 
to economic and social realities causes such problems. It is not uncommon 
to find in some developing countries university graduates driving taxis or 
doing clerical jobs. India, for example, is the authentic home of the B.A. 
bus conductor and has experienced the serious problem of unemployed graduates, 
especially engineers - many of them with master's degrees (Dore, 1976:78; 
see also Blaug, 1970:235-243). Furthermore, Henderson (1970) and Oh (1977) 
indicated that the oversupply of highly educated people, problems of job 
status, working conditions and the salary gap between underdeveloped and 
developed countries have resulted in the problem of a brain drain or the 
emigration of professional and other well-educated persons from the under­
developed to more developed countries. This effect is the reverse of foreign 
aid: by poor countries to rich countries. According to Gish and Godfrey
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(1979:2) the number of Third World immigrant engineers, physicians and social 
and natural scientists in the U.S. in 1970 represented a transfer to the 
U.S. of around $3,700 million, compared with U.S. development assistance to 
developing countries in the same year of $3,100 million. It was also pointed 
out in Asian-Pacific Population News (1980:21), that in the past two or 
three decades, all the ESCAP countries, except Indonesia and Thailand, have 
experienced the problem of a substantial brain drain to the more developed 
countries. Sudan (see Ahmed Salim Ahmed, 1980:305) also experiences the 
international brain drain problem.
In spite of the problem of the brain drain of the highly educated, 
there is a vast majority who cannot emigrate and who are either forced to 
take jobs for which they are clearly over qualified or are unemployed. In 
many countries, this group of highly educated people could become sources 
of political instability and revolutionary violence (Rajaratnam, 1971:19; 
see also Puttaswamaiah, 1977:85).
Analysing the employment patterns and comparing the experiences of 
other countries will provide some proper directions to the government for 
solving the problems which have arisen whether because of uncontrolled 
expansion of university education, and/or the over estimation of the high 
level manpower requirements, and/or the slow rate of economic growth of 
the nation, and/or other factors.
The not employed rates should be minimized as much as possible, because 
these graduates have received a substantial investment of educational 
resources and this investment should not be wasted. The study by Thai 
University Research Associates (1976:218-225) revealed that higher 
education was available for less than 1% of the total students of the 
whole country. Moreover, they pointed out that in 1967-1972, the government 
costs for subsidizing a university student per year were equivalent to 
those for 27 pupils in primary education. The educated elite, then, should
40.
devote
return
their knowledge and talents to their society otherwise the social 
on the investment in higher education will not be adequate.
CHAPTER 4
EMPLOYED GRADUATE MIGRATION
G o l d s t e i n  an d  G o l d s t e i n  (1 9 8 0 :3 6 )  s t a t e d  t h a t  m i g r a t i o n  i s  t h e  m a jo r  
f o r c e  i n  t h e  r e d i s t r i b u t i o n  o f  p o p u l a t i o n  i n  l e s s  d e v e lo p e d  c o u n t r i e s .  I f  
p o l i c i e s  f o r  c o n t r o l l i n g  u r b a n  g ro w th  r a t e s ,  f o r  c h a n n e l l i n g  m i g r a n t s  
to w a rd  a l t e r n a t i v e  g ro w th  c e n t r e s ,  an d  f o r  r e t a i n i n g  p e r s o n s  i n  t h e i r  
o r i g i n a l  p l a c e  o f  s e t t l e m e n t  a r e  t o  b e  s u c c e s s f u l ,  m ore  a t t e n t i o n  h a s  t o  b e  
g i v e n  t o  v a r i o u s  t y p e s  o f  m i g r a t i o n  an d  t o  t h e i r  i m p a c t  on p l a c e s  o f  o r i g i n  
a n d  d e s t i n a t i o n .
As m e n t io n e d  i n  C h a p t e r  1 ,  t h e  h i g h e r  e d u c a t i o n  d e c e n t r a l i z a t i o n  
program m e an d  t h e  r e g i o n a l  q u o t a  e n t r a n c e  e x a m i n a t i o n  h a v e  b e e n  em p lo y ed  
a s  p o l i c y  i n s t r u m e n t s  t o  a t t r a c t  y o u t h s  t o  s t u d y  i n  t h e i r  r e g i o n s  i n s t e a d  
o f  g o i n g  t o  B angkok . B u t  t h e s e  p o l i c i e s  c a n  o n l y  h a v e  a  l i m i t e d  im p a c t ,  
s i n c e  t h e r e  i s  n o  e x p l i c i t  p o l i c y  t o  r e t a i n  t h e  s t u d e n t s  t o  w o rk  i n  t h e i r  
own r e g i o n s  a f t e r  c o m p l e t i n g  t h e i r  d e g r e e s .  I n  a d d i t i o n ,  t h e s e  p o l i c i e s  
r e l a t e  o n l y  t o  s t u d e n t s  a t  g o v e r n m e n t  u n i v e r s i t i e s .
T h i s  c h a p t e r  i s  an a t t e m p t  t o  s t u d y  t h e  r e d i s t r i b u t i o n  o f  employed 
graduates b y  e x a m in in g  v a r i o u s  t y p e s  o f  m i g r a t i o n  and  t h e  p a t t e r n s  o f  
d i s t r i b u t i o n  o f  employed graduates b y  r e g i o n  o r  p r o v i n c e  o f  w ork a n d  by 
p a r e n t s '  r e g i o n  o r  p r o v i n c e  o f  r e s i d e n c e .  P r i o r  t o  t h e  1 9 7 8 /1 9 7 9  a c a d e m ic  
y e a r ,  t h e  g r a d u a t e ' s  w ork  p l a c e  a n d  p a r e n t s '  r e s i d e n c e  w e re  o n l y  c l a s s i f i e d  
b y  r e g i o n .  T he a n a l y s i s  w h ic h  f o l l o w s  i s  t h e r e f o r e  c o n f i n e d  t o  employed 
graduates o f  t h e  1 9 7 8 /1 9 7 9  c o h o r t  who w e re  w o rk in g  i n  T h a i l a n d ,  w h ic h  
i s  a s u b s e t  o f  t h e  r e s p o n d e n t s  c o v e r e d  i n  C h a p t e r  2. T hus  i n t e r n a t i o n a l  
m i g r a t i o n  i s  e x c lu d e d  an d  d e a l s  w i t h  s t r i c t l y  i n t e r n a l  m i g r a t i o n  b o t h  
b e tw e e n  g r a d u a t e s '  u n i v e r s i t y  p r o v i n c e  a n d  p a r e n t s '  p r o v i n c e  o f  r e s i d e n c e ,  
and  b e tw e e n  g r a d u a t e s '  u n i v e r s i t y  p r o v i n c e  an d  p r o v i n c e  o f  w o rk .  The 
g r a d u a t e s  f o r  whom e i t h e r  p a r e n t s '  p r o v i n c e  o f  r e s i d e n c e  o r  p r o v i n c e  o f
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work was not stated or abroad are excluded. Due to the limited data 
available, the study does not consider whether the graduates were premigration 
employed or postmigration employed.
The employed graduates in the current study are divided into two groups: 
educational non-migrants and educational migrants. Educational non-migrants 
are the employed graduates who studied in their parents' province of 
residence. Educational migrants are the employed graduates
who studied outside their parents' province of residence. They are 
educational in-migrants of the university province where they moved to study 
and they are educational out-migrants with respect to their parents' 
province of residence.
Based on the studies of Goldstein (1964), Eldridge (1965), Miller (1977) 
and DaVanzo and Morrison (1978), there are five types of migration to be 
studied. As shown in Diagram 4.1, educational non-migrants are divided 
into non-migrant and primary migrant employed graduates; the educational 
in-migrants fall into three categories: settlement migrant3 provincial
return migrant and secondary migrant employed graduates (see also Table 4.1).
The total number of employed graduates to be studied is 11,827;
3,225 educational non-migrants and 8,602 educational migrants. The 
percentage distribution of employed graduates by university province and 
type of migration (Table 4.2) indicates that non—migrant employed graduates 
and settlement migrant employed graduates constitute the majority for 
Bangkok. As can be seen from Table 4.1, these are the two categories in which 
the employed graduate has not moved from his/her university province. For 
the other university provinces, provincial return migrant and secondary 
migrant employed graduates are the major groups. This indicates that 
Bangkok university graduates are much less likely to move for employment 
than provincial university graduates.
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Table 4.1
Types of Migrant Employed Graduate 
For University Province A
Types of Migrant 
Employed Graduate
Province of Graduate ' s
Parent's 
Residence University Work Place
1. EDUCATIONAL NON-MIGRANTS (NM) A A •
(a) Non-Migrant A A A
(b) Primary Migrant A A A
2. EDUCATIONAL IN-MI GRANTS (IM) A A .
(c) Settlement Migrant Ä A A
(d) Provincial Return Migrant Ä A Ä
(e) Secondary Migrant Ä A A'
Note: A = University Province A
A = Any province except for the university province A, for return 
migrants, the parents' province of residence, Ä, and the 
graduates' province of work will be the same.
A' = Any province of work except for the university province A and 
in the case of secondary migrants, the parents' province of 
residence is Ä. That is A' and A are not the same province.
• = All seventy-two provinces.
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4.1 Non-Migrant and Primary Migrant Employed Graduate Rates
As seen in Diagram 4.1., the educational non-migrants are subdivided 
into non-migrant and primary migrant employed graduates. Rates for these 
two types of migrants which add up to 100% are defined as:
NON-MIGRANT EMPLOYED GRADUATE RATE
for university province A is the number of non-migrant 
employed graduates of the university province A 
expressed as a percentage of the total number of educational 
non-migrants of the university province A (NM^ ).
PRIMARY MIGRANT EMPLOYED GRADUATE RATE
for university province A is the number of primary migrant
employed graduates of the university province A (NM -)AAA
expressed as a percentage of the total number of educational
non-migrants of the university province A (NM ).AA
Only 17% of Bangkok educational non-migrants moved for employment 
while the educational non-migrccnts of the other university provinces were 
more likely to move for employment. If the individual university is considered, 
no university in Bangkok shows a primary migrant employed graduate rate 
higher than 38%, whereas four out of the ten universities of other provinces 
reveal that most of their educational non-migrants moved for employment 
(see Table 4.3).
Among the educational non-migrants who made their primary migration 
for employment, the data shown in Table 4.4 indicate that most primary 
migrant employed graduates of Chiang Mai and Khon Kaen Provinces (48% each) 
moved to Bangkok whereas those of Bangkok moved to the adjacent East and 
Central Regions. Those from the rest of the university provinces (Phitsanulok, 
Maha Sarakham, Songkla, Pattani and Chonburi) are more likely to move 
within their parents' regions. In particular, all of Maha Sarakham primary 
migrant employed graduates moved within the Northeast region.
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Table 4.3
Non-Migrant and Primary Migrant Employed Graduates 
by University Province and University
University Province/ 
University
No. of
Educational
Non-Migrants
Non-Migrant 
Employed 
Graduate 
Rate (%)
Primary Migrant 
Employed 
Graduate 
Rate (%)
BANGKOK 2,292 83.2 16.8
1. Chulalongkorn 731 86.9 13.1
2. Kasetsart 274 75.5 24.5
3. K.M.I.T. - Ladkrabang* 71 85.9 14.1
4. K.M.I.T. - North Bangkok* 48 72.9 27.1
5. K.M.I.T. - Thonburi* 88 69.3 30.7
6. Mahidol 231 81.4 18.6
7. S.U. - Bangkok* 35 91.4 8.6
8. S.N.U. - Bangkhen* 60 61.7 38.3
9. S.N.U. - Palasuksa* 41 65.9 34.1
10. S.N.U. - Pathumwan* 103 83.5 16.5
11. S.N.U. - Prasarnmit* 199 73.4 26.6
12. Thamasat 411 95.4 4.6
CHIANG MAI 205 68.8 31.2
1. Chiang Mai 199 69.3 30.7
2. Institute of Agricultural
Technology 6 50.0 50.0
PHITSANULOK 113 74.3 25.7
.1. S.N.U. - Phitsanulok* 113 74.3 25.7
KHON KAEN 42 45.2 54.8
1. Khon Kaen 42 45.2 54.8
(Cont..)
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Table 4.3 (Cont.)
University Province/ 
University
No. of
Educational
Eon-Migrants
Eon-Migrant 
Employed 
Graduate 
Rate (%)
Primary Migrant 
Employed 
Graduate 
Rate (%)
MAHA SARAKHAM 82 72.0 28.0
1. S.N.U. - Maha Sarakham* 82 72.0 28.0
SONGKLA 286 68.9 31.1
1. P.S.U. - Songkla* 24 45.8 54.2
2. S.N.U. - Songkla* 262 71.0 29.0
PATTANI 91 62.6 37.4
1. P.S.U. - Pattani* 91 62.6 37.4
CHONBURI 108 75.0 25.0
1. S.N.U. - Bangsaen* 108 75.0 25.0
NAKHON PATHOM 6 16.7 83.3
1. S.U. - Nakhon Pathorn* 6 16.7 83.3
Total 3,225 78.9 21.1
*Note: K.M.I.T. = King Mongkut's Institute of Technology
S.U. = Silpakorn University
S.N.U. = Sri Nakharinwirot University
P.S.U. = Prince of Songkla University.
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4 • 2 Settlement Migrant, Provincial Return Mi-grant and Secondary Migrant 
Employed Graduate Rates
As seen in Diagram 4.1, the educational in-migrants are further 
subdivided into settlement migrant, provincial return migrant and secondary 
migrant employed graduates. Rates for each type of educational in-migrants 
are defined as below. These three rates add up to 100%.
SETTLEMENT MIGRANT EMPLOYED GRADUATE RATE
for university province A is the number of settlement migrant
employed graduates of the university province A (IM- )
AAA
expressed as a percentage of the total number of educational 
in-migrants of the university province A (IM^ ).
PROVINCIAL RETURN MIGRANT EMPLOYED GRADUATE RATE
from university province A is the number of provincial 
return migrant employed graduates of the university 
province A expressed as a percentage of the total
number of educational in-migrants of the university 
province A (IM- ).
£xl\ *
SECONDARY MIGRANT EMPLOYED GRADUATE RATE
from university province A is the number of secondary 
migrant employed graduates of the university province 
A (IM- ) expressed as a percentage of the total number
/ i n n
of educational in-migrants of the university province A
(IM- )AA • •
As seen in Table 4.5, settlement migrant employed graduates are not 
common among the educational in-migrants of the provincial universities,
51.
with less than 20% of them staying on to work after completing their 
education. By contrast, because of the long time primacy of Bangkok, about 
half of its educational in-migrants are settlement migrant employed graduates. 
This result coincides with the finding of Puntasen (cited in Thai University 
Research Associates, 1976:256) who pointed out that, during 1950-1970, 
almost 50% of students who come from other parts of the country settled in 
Bangkok for employment after their university graduation and also confirms 
the statement of Cebula (1976:124) and Goldstein et al. (1977:35) that 
migrants who have moved to a capital city to obtain an education are likely 
to stay on to take positions commensurate with their education.
The above conclusion will be made clearer by individual university 
data, which are also shown in Table 4.5. In Bangkok, only S.N.U. (Bangkhen, 
Palasuksa and Prasammit campuses) has less than 40% of educational in­
migrants staying on to work in that city while provincial return migrant 
or secondary migrant employed graduates are more common among graduates of 
the provincial universities. Every provincial university had not less than 
80% of the educational in-migrants moving for employment after graduation.
The data for settlement migrant employed graduate rates by province 
of university/work and region of parents’ residence, see Table 4.6, reveal 
that about half of the Bangkok educational in-migrants from every region 
stay on for employment. Chiang Mai and Pattani Provinces show the highest 
settlement migrant employed graduate rates for their own region residents;
21% from the North settled in Chiang Mai, and 11% from the South settled 
in Pattani. Khon Kaen (28%), Chonburi (15%) and Phitsanulok (15%) have 
the highest rates of settlement migrant employed graduate from the Central 
region, which has no university. The migrant employed graduates from the 
West region show the same percentage of settlement in Phitsanulok as those 
from the Central region, 15%. Furthermore, the data show that half of
52.
Table 4.5
Settlement Migrants Provincial Return Migrant and 
Secondary Migrant Employed Graduate Rate by University 
Province and University of Study
University Province/ 
University
No. of
Educational
In-Migrants
Settlement 
Migrant 
Employed 
Graduate 
Rate (%)
Provincial
Return
Migrant
Employed
Graduate
Rate C%)
Secondary 
Migrant 
Employed 
Graduate 
Rate (%)
BANGKOK 3,774 50.1 25.9 24.0
1. Chulalongkorn 504 70.2 13.9 15.9
2. Kasetsart 536 44.8 22.8 32.5
3. K.M.I.T. - Ladkrabang* 92 76.1 12.0 12.0
4. K.M.I.T. - North Bangkok* 111 45.9 19.8 34.2
5. K.M.I.T. - Thonburi* 121 64.5 6.6 28.9
6. Mahidol 247 59.1 14.2 26.7
7. S.U. - Bangkok 28 75.0 10.7 14.3
8. S.N.U. - Bangkhen 380 26.1 45.0 28.9
9. S.N.U. - Palasuksa 340 32.4 36.4 31.2
10. S.N.U. - Pathumwan 165 56.4 24.2 19.4
11. S.N.U. - Prasarnmit 868 37.4 39.1 23.5
12. Thammasat 382 79.3 8.9 11.8
CHIANG MAI 1,104 15.9 41.1 42.9
1. Chiang Mai 1,036 15.8 42.2 42.0
2. Institute of Agricultural 
Technology 68 17.6 25.0 57.4
PHITSANULOK 641 8.0 64.7 27.3
1. S.N.U. - Phitsanulok* 641 8.0 64.7 27.3
KHON KAEN 341 13. 8 28.7 57.5
1. Khon Kaen 341 13.8 28.7 57.5
(Cont..)
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Table 4.5 (Cont)
University Province/ 
University
No. of 
Educational 
In-Mi grants
Settlement 
Migrant 
Employed 
Graduate 
Rate (%)
Provincial
Return
Migrant
Employed
Graduate
Rate (%)
Secondary 
Migrant 
Employed 
Graduate 
Rate (%)
MAHA SARAKHAM 5 30 7.5 72.3 20.2
1. S.N.U. - Maha Sarakham* 5 30 7.5 72.3 20.2
SONGKLA 577 17.3 52.3 30.3
1. P.S.U. - Songkla* 117 16.2 17.9 65.8
2, S.N.U. - Songkla* 460 17.6 61.1 21.3
PATTANI 502 9.8 49.0 41.2
1. P.S.U. - Pattani* 502 9.8 49.0 41.2
CHONBURI 979 9.9 48.6 41.5
1. S.N.U. - Bangsaen* 979 9.9 48.6 41.5
NAKHON PATHOM 154 2.6 62.3 35.1
1. S.U. - Nakhon Pathom* 154 2.6 62.3 35.1
TOTAL 8,602 28.4 39.9 31.7
*Note: K.M.I.T. = King Mongkut's Institute of Technology
S.U. = Silpakorn University
S.N.U. = Sri Nakharinwirot University
P.S.U. = Prince of Songkla University
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the West region residents who are educational in-migrants of Maha Sarakham 
stay to work there and about one third of those of Songkla settled there 
after graduation. Although it can be concluded that the educational 
out-migrants from the West region are more likely to stay on in the 
province of study after graduation; there is no obvious explanation of 
this phenomenon.
Among the educational migrants who made a secondary move to a third 
province for employment, the percentage distributions of secondary 
migration of each university province's educational in-migrants by region 
of parents' residence and region of work are shown in Appendix B, Table 
B.1-B.9. It can be said in summary that the Bangkok educational in-migrants 
from each region are likely to make their second move by returning to their 
parents' region of residence. For the other university provinces, Chiang 
Mai, Khon Kaen, Songkla, Chonburi and Nakhon Pathom, most of the educational 
in-migrants from each region are more likely to make their second move to 
Bangkok; those from Bangkok move to the Central and the East regions.
However, most of educational in-migrants of Phitsanulok, Maha Sarakham and 
Pattani Provinces are likely to make their second migration for employment 
within their university regions, the North, Northeast and South regions.
These three provinces are the locations of Sri Nakharinwirot University 
(S.N.U.) campuses and Prince of Songkla (P.S.U.) - Pattani which offer full 
time and 'twilight' courses not only for Mathayomsuksa 5 (M.S.5) certificate 
holders but also for teaching certificate holders who have some work 
experience and wish to improve their qualification. If they attended 'twilight' 
courses and also were employed while studying, their places of work, of course, 
had to be in the university province or a province near their university so 
that they could make the daily journey to study. That is, they could have 
moved from their parents' place of residence to work before commencing their
university education and remain to work in the same places after completing
56.
their university degree. In this case, they should not be classified as 
secondary migrants. This is probably also true for educational in-migrants 
of Chonburi Province who attended 'twilight' courses in Sri Nakharinwirot 
University-Bangsaen. As mentioned above, most of them are more likely to 
make their second move to Bangkok for employment after university 
graduation. In fact, they had probably moved from their parents' place 
of residence to study for teaching certificates and have worked there or 
moved from the other provinces after completing teaching certificates to 
work in Bangkok and then commuted to study at Sri Nakharinwirot University- 
Bangsaen for an Education degree. They should be considered as Bangkok 
settled migrants rather than secondary migrants. Unfortunately, data are 
not available to make this distinction. However, the facts discussed 
above point out the deficiency of the definitions in settlement migrant 
and secondary migrant employed graduate in this study.
4.3 Employed Graduate Distribution
In Table 4.7, the distribution of employed graduates by parents' region 
of residence and region of work is considered regardless of university 
location and types of migration. It can be said in summary that, with the 
exception of employed graduates whose parents are in the West, employed 
graduates are most likely to work within their home regions, with Bangkok or 
the Central regions as the second preference destination for employment. For 
the employed graduates whose parents' region of residence is in the East, 
the number working in their own region and in Bangkok is nearly the same,
421 and 420 respectively; those of the West region moved to Bangkok and the 
Central regions instead of working in their home region. Bangkok and the 
Central regions have a net gain of employed graduates, together with a net gain 
of undergraduate students which includes the not employed graduates, as shown
57.
in Chapter 2. Bangkok is the only region which gains both in terms of 
undergraduate students and employed graduates. However, the Central 
region, which gained no undergraduate students since it has no university, 
is one of the two regions which has gained employed graduates. Bangkok 
and the Central region probably have this net gain of employed graduates 
because these two regions are the most prosperous regions of the country. 
Although important government activities are centralized in Bangkok, most 
big industries and services are located in these two regions (see National 
Economic and Social Development Board, n.d. :129). The West and the North 
regions lost more than half of their employed graduate residents to the 
other regions. However, the percentage distribution of employed graduates 
by region of work indicates that Bangkok attracted about four out of every 
ten employed graduates; the rest were scattered throughout the other regions.
In three regions, Bangkok, Northeast and South, a clear majority of 
employed graduates were working in the same region as their parents' 
residence and even in the Central region, with no university, almost half 
of its employed graduates had parents living there. Comparison with 
Chapter 2 shows that in every region except the North, the percentage of 
employed graduates in their parents' region of residence is higher than 
the percentage of non-migrant undergraduates.
The study by Puntasen (cited in Thai University Research Associates, 
1976:256) revealed that, in 1970, about 75% of employed graduates, 
excluding the employed graduates of Sri Nakharinwirot University (S.N.U.), 
were employed in Bangkok. If the eight campuses of Sri Nakharinwirot 
University are excluded, as in Table 4.8, only 56% of employed graduates 
work in Bangkok which may indicate that the problem of an internal brain 
drain from other provinces to Bangkok at the higher education level 
has lessened in the last decade. Of employed graduates from other 
universities/campuses only residents of Bangkok, the North, the Northeast 
and the South regions are more likely to work in their home regions while
D
is
tr
ib
u
ti
o
n
 o
f 
A
ll
 
Em
pl
oy
ed
 G
ra
du
at
es
 b
y 
P
ar
en
ts
' 
R
eg
io
n 
o
f 
R
es
id
en
ce
 
an
d 
R
eg
io
n 
o
f 
W
or
k
58
c o LO m CO i n o O
cfl° . . . • •
CO m CO C P C P c o o o
CM i—i ■—i p H o o
1—1 p H p H
fd
- po fd
Eh —
• r - C P m o CD c o r -
O v o CP c o CM CM CO CM
0 0 C P 0 0 CO CO p H o CO
** **
CM !---1 i—1 CM p H 1—1 p H
p H
C P
- p •
w c o i n CM i—1 i n r >  cm r-~ CM m
CL) CM p H i n i—1 CM p H CO CM r - •
& CM CO CO CO
c o
i
- P t
cn c o c o CO 1—1 ' — i r - ' CO CO CO
(0 c o c o CO CM CO CM CO «sT in • •
w MJi cO in p H
i
__t
b CM CO CO c o  r - o o o co
-p co i—I i—i p H O i . 1—1 CO ■—i •
p ■MI CO CO CO i—i
O •) cO *. p H CO
w f~H ■—1 1
-p
w
fd ,—,
a) 00 co «sf c o CM 1—1 CO o CM
b b cn CO m Cv . i n CO CM . .
U -p Q> CO -M- CM CMo p p| CD ... i—( p H
2 0 *~H '— i—1 1
s
4-1
O
G
O b CO
•H -p CO CM OO • CM CM CP CO CM CO O
Cn u co CO ■mi in CO i—i CM CO . .
<d 0 c o  co 00 CO
2 in
i
r —1
<d
u CP C\] CM m ■—i CP in i—i
-p o CO . i—! o CM o CO CO . •G co i n co ■—i p H CM CM o r - r "
a) *. i—i o
u — CM i—i
+
b
0
b p s  CM in CM CO CO CO CO co
tn IX . co i—i in CO CM O i CM • .G CM CP co co m MM co CO o CO
fd •> r - V co
CQ CM —' 'Cf +
Ü
P  CD 0)
- O o inG O
-P G CD b
G 0  t \
<D H -H -P c
u CP W w —. •H
fd b i—i fd b td
a . o td <u 0
b u b b b p H
CP V -p -p -P -P -p td 4HG c u u P in cn -p o\° O
fd a) 0 0 0 td CD 0
CQ u S 2 co W s Eh o\°
o
f 
Em
pl
oy
ed
 G
ra
du
at
es
 w
ho
 w
er
e 
em
pl
oy
ed
 
in
 t
h
e
ir
 p
ar
en
ts
' 
re
g
io
n
 o
f 
re
si
d
en
ce
.
5 9 .
m o st o f  t h o s e  w hose  p a r e n t s '  r e s i d e  i n  o t h e r  r e g i o n s  c h o s e  Bangkok as  
t h e i r  em ploym ent d e s t i n a t i o n .
The d e c r e a s e  i n  t h e  p r o p o r t i o n  o f  employed graduates i n  Bangkok may 
h av e  b e e n  a f f e c t e d  by  t h e  d e v e lo p m e n t  e f f o r t s  o f  o t h e r  r e g i o n s  and 
i n d u s t r i a l  d e c e n t r a l i z a t i o n  p o l i c y .  I s a r a n g k u n  ( 1 9 7 8 :6 7 1 -6 7 3 )  p o i n t e d  o u t  
t h a t  i n  1973 , t h e  I n v e s t m e n t  P r o m o t io n  Law was l a u n c h e d  a s  a  p a r t  o f  t h e  
g o v e rn m e n t  p o l i c y  o f  i n d u s t r i a l  d i s p e r s a l  away from  B angkok . T h i s  law  
p r o v i d e s  many i n c e n t i v e s  t o  i n d u s t r i e s  l o c a t e d  i n  I n v e s t m e n t  P ro m o t io n  
Z ones  c o v e r i n g  w id e  a r e a s  a l l  o v e r  t h e  c o u n t r y  ( s e e  F i g u r e  4 . 1 ) .  The 
d e c r e a s e  p r o b a b l y  h a s  a l s o  b e e n  a f f e c t e d  by  t h e  f a c t  t h a t  t h e r e  may b e  
f e w e r  o p p o r t u n i t i e s  t h a n  i n  t h e  p a s t  d e c a d e  f o r  g e t t i n g  a j o b  i n  B angkok, 
w h ic h  now c o n t a i n s  a  h i g h  p e r c e n t a g e  o f  h i g h l y  t r a i n e d  p e r s o n n e l .
E x c l u d i n g  t h e  r e s p o n d e n t s  o f  S r i  N a k h a r i n w i r o t  U n i v e r s i t y ,  t h e  
c o m p a r i s o n  b e tw e e n  t h e  employed graduates who w o rk e d  i n  t h e i r  p a r e n t s ' 
r e g i o n  o f  r e s i d e n c e  a n d  t h e  u n d e r g r a d u a t e s  who s t u d i e d  i n  t h e i r  p a r e n t s '  
r e g i o n  o f  r e s i d e n c e  -  t h e  non-migrant undergraduates -  r e v e a l s  t h a t  e v e r y  
r e g i o n  h a s  a  p e r c e n t a g e  o f  employed graduates who w o rk e d  i n  t h e i r  p a r e n t s '  
r e g i o n  o f  r e s i d e n c e  h i g h e r  t h a n  t h e  p e r c e n t a g e  o f  non-migrant undergraduates 
s e e  T a b l e  4 . 8 .  T h i s  p a t t e r n  i s  d i f f e r e n t  f rom  t h a t  w h ic h  i n c l u d e s  
r e s p o n d e n t s  o f  S r i  N a k h a r i n w i r o t  U n i v e r s i t y ,  a s  d i s c u s s e d  a b o v e .  T h i s  i s  
p r o b a b l y  b e c a u s e  S r i  N a k h a r i n w i r o t  U n i v e r s i t y  o f f e r s  many i n - c a r e e r  an d  
' t w i l i g h t '  c o u r s e s ,  w h ic h  i s  d i f f e r e n t  f rom  o t h e r  u n i v e r s i t i e s ,  a s  m e n t io n e d  
e a r l i e r .  The f i n d i n g s  o f  t h i s  s t u d y ,  a s  s e e n  i n  S e c t i o n  4 . 2 ,  i n d i c a t e  
t h a t  Sri Nakharinwirot University employed graduates a r e  m ore l i k e l y  t o  . 
work w i t h i n  t h e  r e g i o n s  o f  c a m p u se s  w h e re  t h e y  s t u d i e d  t h a n  o t h e r  
u n i v e r s i t y  em p lo y ed  g r a d u a t e s .
The employed graduate m i g r a t i o n  p a t t e r n s  o f  S r i  N a k h a r i n w i r o t  
U n i v e r s i t y  a r e  c l e a r l y  d i f f e r e n t  f ro m  t h o s e  o f  t h e  o t h e r  u n i v e r s i t i e s .
T h i s  i s  p r o b a b l y  b e c a u s e  S r i  N a k h a r i n w i r o t  U n i v e r s i t y  was d e v e lo p e d  from
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Figure 4.1
Investment Promotion Zones for General Industry
Source: Isarangkun, 1978:673.
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Colleges of Education, as mentioned in Chapter 1, and specializes in 
teacher training. In addition, the teaching profession is scattered 
throughout the country while the opportunities in some careers such as 
architecture and engineering are available in big cities or more developed 
provinces.
Because of the limits of the survey data there are some deficiencies 
in the application of the definitions to the various types of migrant.
As the determination of migrant status is based only on the moves between 
parents' province of residence and university province, and between 
university province and province of work; all moves occurring before 
commencing university education are ignored. When the definitions are 
applied to some groups of employed graduates 3 such as those who attended 
in-career or 'twilight' courses and had moved before commencing their 
university education, the migration patterns are distorted because in 
fact they may have moved to a university province or a nearby province 
for work prior to beginning their university training. Assuming that 
they stay on in the same province after graduation, this would tend to 
inflate the number of secondary migrant employed graduates and deflate 
the number of settlement migrant employed graduates.
CHAPTER 5
SUMMARY AND CONCLUDING REMARKS
5.1 Summary
This study analysed the migration of the students who completed 
their studies in the 1978/1979 academic year at all government universities 
except Ramkhamhaeng University which is an 'open admission' university. 
Undergraduate migration was studied by examining the in and out-migration 
of the respondents by comparing, for the seven regions of the country, their 
parents' region of residence with their region of study. The various types 
of employed graduate migration were examined as well as the distribution of 
employed graduates according to their parents' place of residence, 
university of study and place of work. Graduate employment trends were 
also reviewed to give some idea of the graduate employment situation.
If the results obtained are considered superficially, it can be 
concluded that the various aspects of higher education and manpower 
planning and policy in Thailand are satisfactory. An example of this is 
the effort to decentralize higher education through the establishment of 
provincial universities and the implementation of the regional quota 
examinations to attract the young to study in their own regions instead of 
going to Bangkok. Nearly half of the respondents are non-migrant under­
graduates j that is, they studied in their parents' region of residence. 
Economic decentralization policies and programmes have also been implemented 
and have contributed to the high level of graduate employment: more than
80% of persons graduating in the period 1974/1975-1978/1979 were employed. 
Moreover, the results may suggest that the problem of an internal brain 
drain from other regions into Bangkok at the higher education level 
has lessened during the past ten years. The percentage of
6 4 .
a l l  t h e  employed graduates who w e re  w o rk in g  i n  t h e i r  p a r e n t s '  r e g i o n  o f  
r e s i d e n c e ,  56%, i s  h i g h e r  t h a n  t h e  p e r c e n t a g e  o f  a l l  non-migrant undergraduates3 
49%. A bout 60% o f  employed graduates w e re  em p lo y ed  o u t s i d e  B angkok .
E x c l u d i n g  t h e  r e s p o n d e n t s  o f  S r i  N a k h a r i n w i r o t  U n i v e r s i t y ,  e v e r y  r e g i o n  
shows t h e  p e r c e n t a g e  o f  g r a d u a t e s  who w e re  em p lo y ed  i n  t h e i r  p a r e n t s '  r e g i o n  
o f  r e s i d e n c e  was h i g h e r  t h a n  t h e  p e r c e n t a g e  o f  non-migrant undergraduates.
H ow ever, i f  t h e  r e s u l t s  a r e  e x a m in e d  m ore  c l o s e l y ,  t h e  a b o v e  
c o n c l u s i o n s  a r e  o n l y  p a r t l y  c o n s i s t e n t .  The e s t a b l i s h m e n t  o f  t h e  p r o v i n c i a l  
u n i v e r s i t i e s  t o g e t h e r  w i t h  t h e  e x p a n s i o n  o f  f i e l d s  o f  s t u d y  an d  t h e  
i m p l e m e n t a t i o n  o f  r e g i o n a l  q u o t a  e x a m i n a t i o n s  s u g g e s t  t h a t  t h e y  w i l l  a t t r a c t  
i n c r e a s i n g  num bers  o f  y o u n g  p e o p l e  t o  s t u d y  i n  t h e i r  own r e g i o n s  i n  t h e  n e a r  
f u t u r e .  U n f o r t u n a t e l y ,  i t  c a n n o t  b e  c o n f i r m e d  t h a t  t h e  i m p l e m e n t a t i o n  o f  
r e g i o n a l  q u o t a  e x a m i n a t i o n s  h e l p s  t o  r e t a i n  t h e  g r a d u a t e s  f o r  em ploym ent 
i n  t h e i r  own r e g i o n s ,  s i n c e  t h e r e  a r e  no d a t a  on how many o f  t h e  g r a d u a t e s  
who a c t u a l l y  s u c c e e d e d  i n  t h e  r e g i o n a l  q u o t a  e x a m i n a t i o n s  s t a y e d  on  t o  
w ork i n  t h e i r  r e g i o n s  a f t e r  g r a d u a t i o n .
The p e r c e n t a g e s  o f  g r a d u a t e s  in  em ploym ent i n c r e a s e d  u n t i l  t h e  1 9 7 7 /1 9 7 8  
a c a d e m ic  y e a r  b u t  t h e n  l e v e l l e d  o f f  a t  a b o u t  87%. T h e s e  l e v e l s  may n o t  be  
s u s t a i n e d  an d  i t  i s  d i f f i c u l t  t o  p r e d i c t  t h e  f u t u r e  t r e n d  o f  e m p lo y m en t .  
F u r t h e r m o r e ,  i f  t h e  g r a d u a t e  em p lo y m en t s i t u a t i o n  i s  c o n s i d e r e d  by  
i n d i v i d u a l  u n i v e r s i t i e s ,  i t  c a n  b e  c o n c lu d e d  t h a t  o n l y  t h e  u n i v e r s i t i e s  
w h ic h  h a v e  s p e c i a l  f e a t u r e s  h a v e  m ore t h a n  80% -of t h e i r  g r a d u a t e s  e m p lo y e d .
The s p e c i a l  f e a t u r e  u n i v e r s i t i e s  a r e  t h e  u n i v e r s i t i e s  w h ic h  o f f e r  i n - c a r e e r  
e d u c a t i o n  p ro g ra m m e s ,  ' t w i l i g h t '  p ro g ram m es  a n d  p rog ram m es a f t e r  w h ic h  t h e  
s t u d e n t s  a r e  o b l i g a t e d  t o  w ork  i n  g o v e r n m e n t  o f f i c e s  a t  l e a s t  f o r  a s p e c i f i e d  
minimum p e r i o d .  M ost g r a d u a t e s  o f  t h e s e  u n i v e r s i t i e s ,  th e n ,  a r e  em p lo y ed  
im m e d ia t e l y  a f t e r  t h e i r  g r a d u a t i o n  w i t h o u t  s e e k in g  j o b s .  The e x a m i n a t i o n  
o f  employed an d  not employed a t  a u n i v e r s i t y  l e v e l  and  t h e  s t u d y  o f  t h e  
e x p e r i e n c e s  o f  o t h e r  c o u n t r i e s  s u g g e s t  t h a t  t h e  g r a d u a t e  em ploym ent
Situation has to be investigated seriously before proper solutions to the 
problems of the various aspects of higher education, manpower and economic 
development planning, policies and programmes can be formulated.
The study of employed graduate migration suggested that the problem 
of the internal brain drain from other regions into Bangkok at the higher 
education level may have lessened during the past decade, but it is difficult
to reach a definite conclusion. It has to be emphasized here that 
this study is based on a very short reference period for employment: that
is, the period of employment is about one year after the graduates left 
universities. It cannot be ascertained that the employed graduates who were 
working outside Bangkok will stay on after two or three years working, 
particularly medical graduates who are required to work in government offices 
outside Bangkok and those who are employed in government offices, since the 
civil system allows officers to transfer after one year of work if they 
can find a suitable posting elsewhere. This is separate from the rotation 
system whereby civil servants can be compulsorily transferred.
The data for employed graduates whose parents are in Bangkok 
demonstrated that if they moved, either as a primary or secondary migrant, 
they were more likely to move to adjacent regions, the Central or East 
regions. There is no evidence to explain why they did so. But possibly 
the prosperity of these two regions attracted them; or the nature of their 
family relationships made them choose the regions near their parents' 
residence or it is easier and more convenient for them to find better jobs 
in Bangkok than if they were working in other regions which are far from 
Bangkok. If they belong to the last category, the employed graduate 
redistribution pattern will be affected later on, i.e. more graduates will 
be employed in Bangkok. Another important point has to be mentioned here; 
that is the percentage of employed graduates settled in Bangkok has not 
decreased from the period 1950-1970. Moreover, the economic development of
other regions seems to have no attraction for the graduates whose parents 
live in Bangkok, since the percentages of this group of graduates who 
studied and were employed in Bangkok are the same.
Finally, it must also be emphasized that for the graduates who were 
not employed3 where they were staying, studying or seeking jobs was not 
recorded. It is possible that the reduction of the internal brain drain 
from other regions into Bangkok may be less than it appears to be, if 
most of them resided in Bangkok.
5.2 Limitations and Suggestions
Because of data limitations, the definitions of all types of 
migration, either for undergraduate or employed graduate migration, used 
in the current study are roughly defined. They could be identified more 
completely, if more information was collected on mobility of the 
respondents, particularly those who attended in-career education or 
'twilight' courses or did not stay in the same province for studying or 
working while studying or being employed.
The analysis could also be expanded to include migration differentials 
of both undergraduates and employed graduates, controlling for variables such 
as sex and UNESCO fields of study. However, a preliminary analysis of the 
different types of migrants suggest that there are marked differences 
by UNESCO fields of study but only slight differences by sex. Because 
of time constraints and limitations on the length of this sub-thesis, 
these differentials are not discussed further. The migration differentials 
of both undergraduates and employed graduates should be considered as a 
suggestion for further research, since they will provide more information 
for the social and economic development of the nation as well as the
higher education system.
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A few suggestions can be made for further research as well 
as national planning and policy implementation. Firstly, current addresses 
of the not employed, graduates should be coded to make the study of all 
graduates' redistribution possible. For the employed graduates who moved 
for employment, it should be recorded whether they were premigration or 
postmigration employed. This information will be useful for manpower 
planning and forecasting in each region of the country. In addition, the 
graduates who gained the privilege of being admitted as part of the 
regional quota should be identified. This will make the study of the 
redistribution of quota students possible and point out the efficiency 
of the quota policy implementation. Since the quota students are always 
the top high school students of each region, they, of course, want to 
get better jobs and more rapid promotion after university graduation.
It is obvious that employment opportunities either in government or 
industry are much greater in Bangkok than elsewhere in the country 
(Office of the Prime Minister, 1979:213), because all important government 
activities are centralized in Bangkok. Regional government represents 
only an instrument of the central administration, and with the hierarchical 
nature of administration, the policies and orders come directly from 
Bangkok. Thus the highest administrative positions are available only 
in Bangkok, the centre of the system (Thai University Research Associates, 
1976:36-37,225). The nature of the civil service system and the other 
advantages of Bangkok suggest that many brilliant graduates from 
provincial universities will move to work in Bangkok to get better jobs 
and more advantages. Since the quota was increased to 50% of the places 
available in provincial universities, it is strongly recommended that the 
redistribution of the quota graduates should be studied. It might then 
be asked whether the quota system should be used as a tool to retain 
them to work in their regions for the fulfilment of the decentralization
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policy of the National Economic Development Plan, if such a study shows 
that there is high percentage of quota graduates employed in Bangkok.
If so, some obligation could be created between quota graduates and the 
government similar to those for medical and nursing graduates. Students 
have to choose between sitting either the university entrance examination 
or the regional quota examination. But the probability of passing the 
quota examination is higher and if this exam is chosen, some obligations 
should be incurred by those students. At the same time, however, opportunities 
for progression and advantages have to be created to retain the graduates 
in the provincial regions after the obligations have terminated. Furthermore, 
industries should be further encouraged in each region outside Bangkok as 
they might help to attract the graduates who do not want to take part in 
the civil service system. For any of these approaches to be successful 
there needs to be close coordination and links between national economic 
planning and budgeting and improvement in the civil service system as 
well as the higher education system and other related organizations.
Secondly, for the effective implementation of various key development 
policies and plans, the redistribution of all graduates of government 
universities (including Ramkhamhaeng University) and private colleges 
should be compared. Moreover, the results of this analysis should be 
evaluated by following up the graduates again after a period of working, 
say three or four years, to discover the rates of recruitment and 
retention of graduates in different kinds of organization and location.
Finally, for the advancement of migration research and the maximum 
utilization of the data collected, the Survey of the Higher Education 
Entrance Examination and the Survey of University New Entrants should 
be linked with the Survey of Graduate Job Placement to make it possible 
to study graduate migration history. In the Survey of the Higher 
Education Entrance Examination, the province of the graduate's birthplace, 
the place of study for low and high secondary education and the graduate's 
parents' residence at the time of applying for the university entrance
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examination are collected. More information is collected in the Survey 
of University New Entrants, such as graduates' places of residence while 
studying. If this suggestion, together with the earlier suggestions, is 
implemented, more refined data would be available and the limitations of 
this study would be removed. In addition, the results of further study 
would be more valuable for the various development plans and policies 
and their implementation.
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APPENDIX A
SURVEY OF GRADUATES' JOB PLACEMENT, ACADEMIC YEAR 1978/1979
Office of University Affairs
To answer the questions please place a tick in the appropriate box 
write your response in the space provided.
1. Name (Mr/Mrs/Miss) Surname Age
Current Address (Postal)
Tambon (Municipality) __
Changwat (Province) ____
Parents' Occupation ___
Amphoe (District)
Telephone
2. Degree Conferred 
Faculty ________
Parents' Province of Residence
Fields of Study _______________
University ____________________
Length of Course years.
Type of Attendance:
Grade-Point Average
years. Period of Study ____________
"j Full time | j Twilight/Evening j j Special
per cent.
None
Private Firm
3. Occupation While Studying
□
□
International Agency 
State Enterprise
j Government Agency
4. At Present You Are Not Employed 
Because:
Affect of Occupation While Studying on 
Employment When Completing the Degree
□ Continued to Work in the Same Office
J Directly Affected Gaining Employment 
J Had Some Effect on Finding Employment
"j No Effect at All
If You Were Employed, Are you Working In:
j Unable to Obtain a Job/
---' Waiting for Result of an
Application
j Not Desiring to Work 
_ J Undertaking Further Study
□ Private Agency
Self-Employed 
International Agency
77.
APPENDIX A (Cont.)
Name of Present Place 
of Work _____________
Job Position ________
Date Started Work
5. Job Satisfaction
State Enterprise
Government Agency
Address ______
Monthly Salary 
Month
Telephone __
Baht
Year
Satisfied ^Unsatisfied Because of:
J Management Style of Organization
I Co-workers
No Chance to Use Degree Skills
J Low Remuneration
Nature of Work □
□
□
I I Little Security/Promotion 
pother (specify) _________
In line with Former Field of Study
Unrelated with Former Field of 
Study At All
Some Relationship with Former Field 
of Study
6. Period of Seeking a Job (Whether You Succeeded or Not in Finding a Job:
Months
By Yourself
With Help from Other People
Both
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APPENDIX A
FOLLOW UP THE SURVEY OF GRADUATES’ JOB PLACEMENT,
ACADEMIC YEAR 1978/1979
Office of University Affairs
Since you filled in Questionnaire of the Survey of Graduates1 Job Placement in 
the rehearsal for the graduation ceremony, your employment status may have changed, 
so please give your information by placing a tick in the appropriate box j 
or by writing your response in the space provided.
1. Name (Mr/Mrs/Miss) ______
2. At Present, I am:
I Not Employed because:
Surname
□ Employed in
Name of Present Place 
of Work
Job Position
Date Started Work 
3. Job Satifaction
□ Satisfied
J  Unable to Obtain a Job 
J Not Desiring to Work 
J Undertaking Further Study 
J Private Agency 
J Self-employed 
jInternational Agency 
J State Enterprise 
J Government Agency
Address
Monthly Salary ______
Month Year.
Telephone
Baht
□ Unsatisfied Because of:
□ Management Style of Organisation
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Nature of Work □
□
Co-workers
No Chance to Use Degree Skills
Low Remuneration
Little Security/Promotion
Other (specify)
In line with Former Field of Study
Unrelated with Former Field of Study 
At All
□
□
□
□
□
Some Relationship with Former Field 
of Study
4. Period of Seeking a Job (Whether you Succeeded or Not in Finding a Job):
Months
□
□
By Yourself
With Help from Other People
Both
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